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Elmfield School for Deaf Children- Equality Policy 
 

Legal Requirements 
 

Everyone has the right to be treated with dignity and respect. The Equality Act 2010 
prohibits direct and indirect discrimination, harassment and victimisation of people on the 
grounds of protected characteristics – disability, gender reassignment, pregnancy and 
maternity, race, religion or belief, sex and sexual orientation and age. 
 
The Equality Act 2010  

The Public Sector Equality Duty requires public authorities to have due regard to the need 
to: 

 Eliminate discrimination, harassment and victimisation and any other conduct that is 
prohibited by or under the Act 

 Advance equality of opportunity between people who share a relevant protected 
characteristic and people who do not share it 

 Foster good relations between people who share a relevant protected characteristic and 
those who do not share it 

 
As a school we are also required to follow the specific duties.  
This means we need to: 
1. Define one or more equality objectives that support the aims of the general duty (by 6 

April 2012 and at least every four years thereafter) 
2. Ensure the objectives are specific and measurable 
3. Publish the objectives so that they are accessible to the public. 
 
Our main aims as a school are to drive up standards and to achieve a greater equality of 
opportunity for our Deaf students. 
 
A school’s published information should include: 
 

 Information on the effect that their policies and practices have had on employees, 
service users and others from the protected groups; 

 Evidence of the analysis undertaken to establish whether their policies and practices. 
will (or have) furthered the three equality aims in the general equality duty; 

 Details of the information used in that analysis, and 

 Details of engagement with people with an interest in the aims of the duty. 
 
This information must be published in a way that is accessible to the public. 
 
Introduction 
 

Deciding on and meeting our Equality Objectives will require ownership by Governors, 
senior leaders, all staff, the school community and learners. 
This document is to help us focus on the outcomes that matter to the people who use our 
school and its services and our local community; and to ensure that our services are 
accessible and delivered effectively. 
 
We need to be able to demonstrate what we have done and what we plan to do to improve 
opportunities and outcomes for pupils, staff, parents and other users of the school. Our 
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success in meeting our objectives will be monitored and delivered through the Governors’ 
role, school improvement processes and our self-evaluation processes. 
 
Vision and Aims for Equality and Diversity 
 

We will treat everyone at Elmfield School for Deaf Children fairly so that all members of our 
school community can be free to live, learn, work and enjoy. 
 
We are committed to: 
 

 Tackling discrimination on the grounds of race, disability, gender/gender identity, 
pregnancy and maternity, sexual orientation, religious belief and age. 

 Positively advancing equality. 

 Creating good relationships in the school between all groups by race, gender/gender 
identity, disability, sexual orientation, religious belief and age. 

 Promoting equality of opportunity for all. 
 
We will ensure that every pupil irrespective of race, disability, gender, religion and belief or 
sexual orientation is able to achieve high standards and that strategies are in place to tackle 
under–achievement. We will ensure that every pupil has access to the necessary teaching 
and support required to enable them to achieve their highest potential. We will ensure that 
the school’s procedures for disciplining pupils and managing behaviour are fair, effective 
and equitable. 
 
Our intention is to ensure that the adults working or volunteering in the school are from 
diverse groups. We believe that this provides good role models for our pupils. 
 
Annual Equality Objectives  
 

Will be published in detail and will be part of the School Development Plan, by end of 
October each year. 
 
Roles and Responsibilities, Commitment and Accountability 
 

We will mainstream equality issues by: 
 

 Paying due regard to equality issues within all our key policies, planning, decision 
making processes and performance management. 

 Ensuring that our planning contributes towards our equality objectives. 

 Ensuring that arrangements are in place to monitor and report on our progress 
against our objectives. 

 Ensuring that we engage effectively with our learners, staff, parents and local 
communities in planning, delivering and monitoring the objectives. 

 

 
Inclusion (standard statement for all policies) 
 

Elmfield School for Deaf Children aims to be responsive to all aspects of diversity and to 
increase the learning and participation of all pupils within the school and its locality.  We are 
developing inclusive values/ Core Learning Skills which are shared between all staff, pupils, 
governors, parents/ carers and the wider community, in a secure, accepting, collaborative 
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and stimulating environment.  Everyone is valued and diversity is seen as a rich resource to 
enhance and support the learning of all. 
 
All children experience education and socialisation within both specialist and mainstream 
settings throughout their schooling. 
 
All children, including those who have been identified as Gifted and Talented will be given 
opportunities within lessons and through extra-curricular activities to use and develop their 
gifts and talents. 
 
 
Equal Opportunities (standard statement for all policies) 
 

All members of the school community should be aware that every individual has a right to 
be considered of equal value and be given equal opportunities regardless of: 
  

 Ethnicity 

 Gender (including transgender) 

 Social background 

 Disability status 

 HIV/ AIDS 

 Religion and belief 

 Age 

 Marital status 

 Nationality/ citizenship 

 Sexual orientation 
 

In the context of the school we feel the most appropriate definition is that: Equal 
Opportunity is the right of everyone to equal chances. Each individual is respected for who 
they are, free from discrimination. 
 
 
Health and Safety (standard statement for all policies) 
 

Elmfield School for Deaf Children follows LA advice.  This is outlined in the school’s Health 
and Safety document.  School staff are responsible for checking that there are no obvious 
breaches in Health and Safety. 
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Appendix 1  Annual Equalities Objectives 2015-16 
 

Equality Duty Plan 2015-17 
 
Aspects of Racial Equality 
 
Action Required Success Criteria Timescale Responsibility 

All teaching staff to 
have anti-bullying 
training (including 
homophobia). 
  

A consistent approach 
is adopted throughout 
school. 
Policy is updated and 
embedded into school 
practice. 

September 2015 
 
Ongoing in staff 
Keeping Up sessions 
and SLT meetings. 

Head teacher 
SMSC TLR 
All teaching staff 
Health Education 
Service 

All dinner staff to have 
anti-bullying training. 
  
 

Dinner staff are 
confident in       
identifying and dealing 
with issues of bullying. 
Regular monitoring 
demonstrates positive 
playtimes. 
Children to discuss 
playtimes during Head 
Teachers tea party. 
There is a consistent 
approach at 
lunchtimes in line with 
school      policy and 
procedure.  
 

October 2015 
Ongoing in lunchtime 
supervisor meetings. 
  
  
Head teachers tea 
party November 
2015 
  
 

AHT 
 
 
 
 
HT 

Monitoring of racial, 
bullying and     
homophobic incidents 
across all phases 

There is a clear 
procedure in place for 
any incidents that 
arise. 
That incidents are 
recorded and dealt 
with according to 
school    policy. 

Ongoing 
  
 

Headteacher 

Develop the use of 
multicultural resources 
in new planning. 

Curriculum includes a 
diverse range of 
cultures. 
Children show respect 
for other     cultures. 
Resources used show 
cultural       diversity. 
Visitors are regularly 
invited into school to 
support the 
curriculum 

 

September 2015-
ongoing 
  
  
Review Summer 
2016 
  
 

AHTs  
Teaching staff 
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Aspects of Gender Equality 
 
Action Required Success Criteria Timescale Responsibility 

All teaching staff to have 
Gender Equality training 
(including LGBT issues 
and homophobia). 
  

A consistent approach 
is adopted throughout 
school. 
LGBT/ Gender 
Equalities Policy is 
updated and part of 
the Equalities policy 
and embedded into 
school practice. 

April 2015 
 
Ongoing in staff 
Keeping Up sessions 
and SLT meetings. 

Head teacher 
SMSC TLR 
All teaching staff 
Health Education 
Service 

Parents and Governors 
to be involved in the 
policy development as 
representatives  
  
 

Dinner staff are 
confident in       
identifying and 
dealing with issues of 
bullying behaviour. 
Regular monitoring 
demonstrates positive 
playtimes. 
Children to discuss 
playtimes during Head 
Teachers tea party. 
There is a consistent 
approach at 
lunchtimes in line with 
school      policy and 
procedure.  
 

October 2015 
Ongoing in 
lunchtime supervisor 
meetings. 
  
  
Head teachers tea 
party November 
2015 
  
 

AHT 
 
 
 
 
HT 

Monitoring of 
homophobic incidents 
across all phases 

There is a clear 
procedure in place for 
any incidents that 
arise. 
That incidents are 
recorded and dealt 
with according to 
school    policy. 

Ongoing 
  
 

Headteacher 

Develop the use of 
gender resources in 
planning. 

Curriculum includes a 
diverse range of 
cultures and ‘different 
families’. 
Children show respect 
for other     family 
groups. 
Resources used show 
diversity. 
Visitors are regularly 
invited into school to 
support the 
curriculum 

September 2015-
ongoing 
  
  
Review Summer 
2016 
  
 

AHTs  
Teaching staff 
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Aspects of Disability Equality- including accessibility 
Action Required Success Criteria Timescale Responsibility 

All teaching staff to 
have SEND Equality 
training (including 
Autism, sensory 
Processing and Physical 
issues)  

A consistent approach 
is adopted throughout 
school. 
SEND Policy is updated 
alongside part of the 
Equalities policy and 
embedded into school 
practice. 

April 2015 
 
Ongoing in staff 
Keeping Up sessions 
and SLT meetings. 

Head teacher 
SMSC TLR 
All teaching staff 
Health Education 
Services 
Nursing 
OT 

All staff, including 
dinner staff to have 
disability awareness 
training and training to 
ensure that all 
activities are accessible 
to all pupils. 
  
 

Dinner staff are 
confident in       
identifying and dealing 
with issues where 
deafness or disability 
related behaviour. 
Regular monitoring 
demonstrates positive 
playtimes. 
Children to discuss 
playtimes during Head 
Teachers tea party. 
There is a consistent 
approach at 
lunchtimes in line with 
school      policy and 
procedure.  
 

October 2015 
Ongoing in lunchtime 
supervisor meetings. 
  
  
Head teachers tea 
party November 2015 
  
 

AHT 
 
 
 
 
HT 

Increase the 
accessibility of the 
website so it contains 
more BSL content and 
interpreted access for 
staff and deaf families. 

50% of content in BSL 
Particularly aspects 
related to admissions 
and language. 

Ongoing 
  
 

Headteacher 

Develop the use of 
resources that have a 
range of disabilities in 
planning. 

Curriculum includes a 
diverse range of 
children in 
wheelchairs, facial. 
Children show respect 
for other     family 
groups. 
Resources used show 
diversity. 
Visitors are regularly 
invited into school to 
support the curriculum 

 

September 2015-
ongoing 
  
  
Review Summer 2016 
  
 

AHTs  
Teaching staff 
  
 

 

 


