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1. Introduction and Rationale 
 

This policy has been formulated in the light of the latest guidance from Bristol Education 
Department and Ofsted guidance and driven by the Education Act(2004).  We will ensure 
that each child should: 
 

Feel safe 
Feel happy 
Be able to learn and achieve 
Be able to make a positive contribution 
Be able to have financial understanding 
 

Elmfield policy aims to allow pupils to learn in an environment that promotes these areas. 
 
 
2. Rights and Responsibilities 
 

Entitlement and Responsibility Statement  
 

Elmfield Policy enshrines the following principles and the staff and Governors believe that: 
 

All our Deaf children are entitled to, and we aim to provide the following… 
 

• An educational provision that meets the needs of severely to profoundly deaf pupils, 
enabling them to learn, feeling safe, in a healthy environment and making a positive 
contribution to school and the wider community. 

• A high quality educational provision that encompasses and celebrates the diversity 
of the school community, regardless of gender(including transgender), ethnicity, 
social background or disability status. 

• A creative and flexible and visual curriculum that stimulates learning and encourages 
engagement for deaf children by using British Sign Language and English through our 
Sign Bilingual Practice. 

• A school environment that is conducive to learning and free from disruption and any 
circumstances, in which they are bullied, ignored, ridiculed or discriminated against 
for any reason. 

• School Meals and snacks that are healthy and increasingly improving in nutritious 
content. 

• An opportunity to have their views known and shared and a place and people to go 
to when they need to share a concern. 

 
The Pupils have a Responsibility to… 
 

• Work to their best ability. 

• Show, through their behaviour, language and actions, a respect and consideration 
for all the adults and other pupils in school. 

• Take proper care of the environment, books and others’ property. 

• To accept the school’s agreed Code of Conduct and school rules. 
 
 
Teachers Entitlements and Responsibilities 
 

Entitlements 
 

Teachers should be able to enjoy teaching without being subject to unacceptable pupil 



behaviour that can be deemed over and above the behaviour sometimes caused through 
the Special Educational Needs of the deaf pupil.  Teachers should: 
 

• Have access to regular training and updating on Behaviour strategies that work best 
for deaf/hearing impaired pupils. 

• Have access to a range of defined behavioural measures-sanctions and rewards. 

• Have clear guidelines and professional development on what to do in any crisis 
situation, restraint issues, and recording and logging unacceptable behaviour. 

• Have an input into the behaviour policies of the school and to know the line of 
strategies and arrangements, which they can use to support their teaching. 

• Be able to work within an ethos that is supportive and gives a strong lead on 
behavioural issues in school. 

• Be given a good teaching environment that offers security and is supportive of 
Teaching and Learning with regard to Health and Safety, and a fair assessment of 
risk. 

 
Teachers have a Responsibility to… 
 

• Respect the children they teach. 

• Be committed and have high expectations of the children they teach. 

• Encourage good behaviour and respect for others. 

• Prevent all forms of bullying. 

• Keep their pupils safe. 

• Seek support and advice about how to promote positive behaviour. 

• Keep parents informed about their children’s educational and social progress. 

• Work as part of a team with other teachers in the Teaching and Learning group, TAs 
and Deaf and hearing colleagues. 

 
 
Teachers Entitlements and Responsibilities 
 

Parents have an entitlement to expect the following from school… 
 

• High quality education for their Deaf child including full information about their 
progress. 

• Consultation about the school’s behaviour policies. 

• Information on how school promotes positive behaviour and what they can do to 
support this in school. 

• A facility to discuss and resolve any concerns. 
 
  Parents have a responsibility to support their children in school by… 
 

• Encouraging their child to recognise the importance of education and learning. 

• Backing the application of behaviour policies and the Elmfield system of rewards, 
incentives and sanctions. 

• Insisting that the children pay proper respect to the adults and other pupils in 
school. 

• Preparing the children for school by providing breakfast and a good night’s sleep. 

• Supporting the Home Learning policy. 



• Encouraging their child to respect staff, taxi guides and the school environment and 
not to behave aggressively or rudely towards them. 

 
The School Governors 
 

• Have a right to be involved and contribute to the formulation of the policies and 
training of the staff in all the areas concerning the Health and Safety of the pupils 
and staff. 

• Have a responsibility to contribute to the positive ethos of the school and its work to 
enhance the pupils’ learning.  

 
The School Community 
 

• Has a right to see and be involved with the school’s Behaviour Policy.  It should be 
applied fairly and consistently and be followed by all pupils, staff, parents/carers 
and, as appropriate, visitors to Elmfield. 

 
 
Child Safeguarding 
 

Regular whole staff training ensures that pupils are protected and that staff roles are clear 
and lines of direction to key staff are in place. 
 
All staff have a responsibility to ensure that pupils are protected and any signs of neglect, 
abuse or unexplained injuries are investigated via the Child Protection Designated Senior 
Officer or the Headteacher. 
 
Any issue of staff ‘over-handling’ a child or similar concerns must be reported to the 
Headteacher, DSP or to the Chair of Governors.  It is preferable that a member of staff 
discusses their concerns, that a teacher or assistant is under stress or failing to handle a 
child correctly, early for the benefit of all. 
 
 
Confidentiality Guidelines 
 

It is important that staff make clear to pupils that, in order to protect them, they are not 
allowed to keep secrets.  They may need to tell the DSP or Head Teacher if they are worried 
about their safety.   

 
 

Child Protection (see CP Policy) 
 

There is a Designated Senior Person (DSP) responsible for CP who, in consultation with the 
Headteacher, will share the responsibility of attending case conferences, multi-agency and 
professionals meetings to ensure the best outcome for each pupil affected by Child 
Protection issues. 
 
It is the responsibility of the DSP and the Headteacher, to ensure that staff are informed on 
a ‘Need to know’ basis of the outcomes of any Child Protection, safeguarding or behaviour 
sanction. 
 



All staff have the responsibility to apply the Behaviour, Care and Control and Positive 
Handling policy following the guidance and training they undertook.  A list of staff 
designated by the Headteacher to use the Team -Teach positive handling techniques is kept 
in the Staff handbook in the Staffroom. 
 
 
Our Code of Behaviour (see appendix 1) 
 

The Code has been developed with the children to ensure the smooth running of the school 
day and the maintenance of good order and safety in school.  It is vital that Elmfield pupils 
feel comfortable to learn in an environment where bullying is not tolerated and pupils are 
allowed to learn. 
 
 
Safety Rules and assessment of Risk (see Appendix 2) 
 

Safety rules form a part of the policy and a central part of the code of behaviour.  Risk 
Assessments are made before any lesson or educational visit to ensure safety and health of 
pupils.  Individual Risk assessments are made for pupils who show particular behavioural 
issues. 
 
 
The Anti-Bullying Code (see Policy in Safe Practices) 
 

Any bullying reports are taken very seriously and written reports are taken from the parties 
concerned and witness/es accounts written as part of the report.  Apologies are taken, 
parents informed of any serious concerns for both parties.  If an act of bullying is continuous 
and repeated or there is s serious physical threat or act of violence, a fixed-term exclusion 
will be made.  All such sanctions are made public to the children concerned and parents 
informed of what action has been taken.  
 
 
3. Positive Behavioural Strategies 
 

A positive climate is created and pupils have many opportunities to ‘come back to the right 
way’ and are rewarded for doing so.  
 
 
Circle Time 
 

This is a planned time in class bases with a changing theme designed to teach the pupils 
about their emotions and ways of dealing with their feelings appropriately.  It encourages 
openness and learning in an open environment. 
 
 
Planned programmes by assigned Mentors 
 

1:1 Mentor time is available for any pupils experiencing problems at home, in the taxi, at 
school or in need of some special individual time.  There are opportunities in school time 
given, for individuals or small groups or pairs of pupils to work through an agreed 
programme instigated by the PSME leader or class teacher and given by the Deaf or Hearing  
Mentors. 



Restorative Justice Meetings 
 

When incidents of conflict have occurred it may be necessary for children to allow (after 
appropriate sanctions) the opportunity to resolve the issue that lead to conflict in the first 
instance. This takes the form of a restorative justice meeting in which both sides are able to 
explain how an incident has made them feel and what can be done to prevent the situation 
occurring again. The emphasis is on ensuring that all participants feel safe, secure and are 
allowed to express remorse for their actions leading to accountability and responsibility. 
 
 
SEAL programme 
 

This programme taught in school alongside the Core Learning Skills programme expands the 
personal social training programme in class time and offers some good opportunities to 
teach about emotions and dealing with personal responses to life events. 
 
 
Rewards and Reinforcements 
 

Many types of age appropriate rewards are used in school to encourage pupils.  It may be 
possible to see any of the following: An adult will… 
 

• praise  

• congratulate publicly 

• give badges, stickers, certificates, smiley faces, stars etc 

• inform parents 

• ensure that praise is equally given 

• give privilege time 

• fill sticker charts and prizes can be given from the cupboard in the hall. 

• display good work or celebrate a behaviour 

• award a Special Achievement Certificate for Behaviour at Achievement Assemblies 
each half-term. 

• notice and praise the good and ignore the minor negative behaviour as much as 
possible, around school to encourage acceptable behaviour. 

• use circle time to show appreciation of each other and congratulate each other 

• give House points (Primary) 

• give positive Behaviour awards (Secondary) 

• award behaviour prizes for completion of rewards booklet (Secondary) 

• send a postcard home to parents (Secondary) 
 
 
Resources 
 

The PSME Leader working with the staff will ensure that badges and stickers are bought and 
stored in the stock cupboard. The co-ordinator will find latest resources for behaviour 
management and via the PSME coordinator’s budget, keep the staff resources up to date 
and in good order.  
 
 
 



Sanctions 
 

These exist to give a consequence for poor behaviour and it is very important that when 
speaking to a child who has misbehaved that attention is directed to the ‘poor behaviour’ 
and not to the ‘naughty child’. 
A variety of sanctions exist. 
 

• Use of ‘time out’ standing by the wall if the incident happens on the playground, or 
outside the classroom door if inside. 

• Removal of privileges. 

• Ignoring of attention-seeking behaviour. 

• Losing minutes of play-time (not all- it is preferable to allow minutes of several 
playtimes to allow the child to run off steam) 

• Doing school- improvement work at lunch-times 

• Being sent to senior staff to work at the back of their classroom. 

• Being sent to the AHT or HT in a serious incident or refusal to co-operate. 

• Behaviour points (Secondary) 

• Detentions (Secondary) 

• Internal exclusions (Secondary) 

• Phone call home (Secondary) 
 
 
The STEPS process (Primary) 
 

There is a distinct series of steps to follow to ensure consistency and good order in the 
classroom. 
In the event of a minor disruption: 
STEP 1   (Praise, tactical ,ignoring, gentle reminder) 
STEP 2   (2 reminders. Leading to loss of reward time) 
STEP 3   (Sent to the DHT for more focussed behaviour management, loss of   
                5  minutes play, opportunity to speak to a learning mentor.) 
STEP 4   (Sent to see HT. Further sanctions include school improvement  
               work, play lost etc. Parents likely to be informed.) 
 
Further information can be found in Appendix 3. 
 
For more serious incidents, the likelihood is that steps 1 and 2 are bypassed and a Senior 
member of staff is involved quickly. Staff are trained in de-escalatory strategies to resolve 
situations but are also skilled in dealing with upset and challenging children. All incidents are 
recorded and parents are informed of serious incidents.  
 
 
The STEPS process (Secondary) 
 

There is a distinct series of steps to follow to ensure consistency and good order in the 
classroom. 
In the event of a minor disruption: 
STEP 1   (Praise, Tactical ,ignoring, Gentle reminder) 
STEP 2   (Warning; written on board or verbal) 
STEP 3   (Behaviour point awarded, a second point may be awarded undesired behaviour 



continues) 
STEP 4   (Sent to see SLT. Further sanctions including break time detention, after school 
detention, phone call home or internal exclusion) 
 
Further information can be found in appendix 4. 
 
For more serious incidents, the likelihood is that steps 1 and 2 are bypassed and a senior 
member of staff is involved quickly. Staff are trained in de-escalatory strategies to resolve 
situations but are also skilled in dealing with upset and challenging children. All incidents are 
recorded and parents are informed of serious incidents.  
 
 
The Use of Fixed Term Exclusion 
 

If a serious situation has occurred where violence or aggression is used deliberately and 
where there was a definite intention to hurt another person either a pupil or member of 
staff, the Headteacher will order a fixed-term exclusion. Fixed term exclusions may also be 
issued if a child is failing to follow instructions to the point where it is unsafe for them to be 
in school. 
 
The parents will be involved and pupils will be informed that this is the consequence of such 
an action.  The parents of the aggrieved child will also be informed that such an action has 
been taken.  Apologies and redress will be sought to make full use of the learning that will 
hopefully have taken place. 
 
 
The Taking Control Book 
 

For some pupils who find it difficult to keep control of their behaviour in class or in the taxi, 
a Taking Control Book will be established.   
 
Each session is marked for control. 
1= Not satisfactory control 
2= OK …just 
3= Satisfactory 
4= Good 
5= Brilliant, well done!!! 
 
The pupils are encouraged to take responsibility for the book and ask for it to be filled in by 
whichever adult is responsible for school sessions. 
 
The encouragement is to get 3 and above as a minimum requirement and a class teacher, 
DHT or the HT will sign the book each night. 
 
Parents are encouraged to use the book and we ask that they look at it and reward 
accordingly to get the maximum Home-School connections. 
 
 
Involvement of Parents 
 



Any child giving cause for concern in his/her personal management of their behaviour will 
be given a letter and an interview will be requested for the parents to come in and discuss 
the way forward.  There may be a reason and some difficulties that may be causing the 
behaviour and all ways will be sought to help the situation. Also, at the parent’s request, we 
may involve an outside agency: 
 

• The NDCAMHS team in the event of an on-going Emotional Behavioural difficulty. 

• The Deaf Family Services team for a behavioural management support programme in 
the home. 

• An Educational Psychologist may help us identify ways of working in school. 

• Children’s Services Local Authority teams may be referred to for support of families 
who need further support or who are giving concern or not coping. 

 
A pupil may need to follow an Individual Behaviour Plan (IBP). This will always be shared 
with parents and, if appropriate, the child. It will be reviewed regularly (at least half termly). 
 
 
Care and Control and Positive Handling 
  

There is monitoring and continuous staff awareness of Positive Handling of pupils at all 
times. 
 
The Team Teach model has been adopted at Elmfield school, following the two full day and 
two twilight sessions training from Behaviour Support service. (see Safe Practices Policies’ 
Care and Control and Positive Handling and Restraint policy) 
  
Any incident involving Restraint is reported to parents and the Chair of Governors and 
following local advice we use special proformas for reporting and noting incidents and 
informing parents. 
 
A list of teachers and TAs designated to use Team Teach is in the Appendix and staff 
handbook master copy (in Heads room) 
  
 
Individual Behaviour Plans (IBP) 
 

If a pupil’s behaviour is causing concern, then the teacher will discuss it with the SENCo and 
Senior Leader. This might result in an Individual Behaviour Plan (IBP) being formulated for 
the child. The IBP is regularly reviewed in consultation with the parents. (Exemplar IBP in 
Appendix 4). 
  
 
The Use of other roles in school 
 

1:1 Mentors 
 

What do Learning Mentors do in Elmfield ? 
 

Learning Mentors are a developing role in school to focus on the specific aim of raising 
achievement through working with identified pupils to identify and address their barriers to 
learning. Their work reflects the needs of our school and individual pupils and work is 
supervised by the SENCo. It could involve some or all of the following: 



 

• One to one and group support.  

• Before school clubs/lunch time drop in sessions.  

• Help pupils address non-attendance. Group work, one to one sessions, telephone 
follow up to parents, etc - all with the consent of the pupil.  

• Classroom observation – gathering info about how an individual or group of 
individuals operates in class  

• Breakfast/pre-school meetings. A chance for pupils to meet informally and prepare 
for the school day. Really helps to focus deaf pupils and improves concentration 
levels during the day.  

• Anti-bullying programmes. These whole school initiatives promote positive 
behaviour and help to address what is often a major barrier to learning  

• Peer mentoring programmes. Recruiting, training and supporting pupils to provide 
help to colleagues in relation to learning and progression.  

• Supporting pupils through transition phases to secondary school or any in school 
transition (see Transition Policy) 

• Classroom support – on occasions, to help mentee with specific issues.  

• Acting as an advocate for mentees.  
 
 
Multi-agency working (CAMHS, BID, BSS) 
 

Elmfield works closely with many other professional groups tasked with supporting children. 
The HT, AHT and the SENCo regularly meet with other agencies in order to secure the well 
being of the child.  There is regular contact with the Bristol City Council Learning 
Improvement Team. 
 
Parents are closely involved in the support programme that is offered to the child.  
Elmfield secondary works closely with Fairfield school. The Behaviour system works in 
parallel with Fairfield’s rewards and sanctions to ensure consistent expectations are 
maintained between the two schools. 
 
 
Role of the Behaviour Governor 
 

One Governor is given the role as Behaviour/Safeguarding Governor.  This person acts as 
link for support of the staff and Headteacher.  The link Governor also attends training and 
supports parents. 
 
 
Management of the Policy 
 

The policy will be managed by the Head Teacher and Senior Leadership Team. 
 
 
Review of the Policy 
 

The policy will be reviewed annually by the Senior Leadership Team and Governors and 
practice will be regularly reviewed in staff meetings. 
 
 



 
Inclusion 
 

Elmfield School for Deaf Children aims to be responsive to all aspects of diversity and to 
increase the learning and participation of all pupils within the school and its locality.  We are 
developing inclusive values/ Core Learning Skills which are shared between all staff, pupils, 
governors, parents/ carers and the wider community, in a secure, accepting, collaborative 
and stimulating environment.  Everyone is valued and diversity is seen as a rich resource to 
enhance and support the learning of all. 
 
All children experience education and socialisation within both specialist and mainstream 
settings throughout their schooling. 
 
All children, including those who have been identified as Gifted and Talented will be given 
opportunities within lessons and through extra-curricular activities to use and develop their 
gifts and talents. 
 
 
Equal Opportunities 
 
 

All members of the school community should be aware that every individual has a right to 
be considered of equal value and be given equal opportunities regardless of: 
  

• Ethnicity 

• Gender (including transgender) 

• Social background 

• Disability status 

• HIV/ AIDS 

• Religion and belief 

• Age 

• Marital status 

• Nationality/ citizenship 

• Sexual orientation 
 

In the context of the school we feel the most appropriate definition is that: Equal 
Opportunity is the right of everyone to equal chances. Each individual is respected for who 
they are, free from discrimination. 
 
 
Health and Safety 
 

Elmfield School for Deaf Children follows LA advice.  This is outlined in the school’s Health 
and Safety document.  School staff are responsible for checking that there are no obvious 
breaches in Health and Safety. 
 
 
 
 
 



 
Appendix 1  Code of Conduct ‘The ABCD Golden Rules’ 
 
 

Attitude Behaviour Communication Decisions 

   

 

Try your best 
Concentrate on your work 

Be positive 
Never give up! 

Be nice 
Be kind 

Be careful 
Be inclusive 

Respect each other 
Take turns 
Sign clearly 

Watch carefully 

Make positive choices  
Help each other 
Control yourself 

Think! 

 

Our Golden Rules! 



 

 

 
 

 

 

 

Elmfield School Rules 
Rights and Responsibilities 

 

Everyone has a right to… We all have a responsibility to… 

Be Safe 

 

 

 

 

 

• Walk safely  

• Bullying? NO! 

• Tell  

• Do not hurt  

• Do not say bad things 

Be Happy 

 

• Be kind 

• Be a good friend 

Be respected 

 

 

 

• Good signing 

• Respect adults 

• Respect other children 

• Never steal or damage 

Learn 

 

 

• Watch 

• Do not ignore 

Learn in a clean place 

 

 

 

• Be tidy 

• Be clean 

• Do not drop litter 

Know things • Don’t know?  ASK! 

Be Proud 

 

 

 

 

• Be proud to be Deaf 

• Smile at people 

• Behave well in the taxi 

• Behave well on trips 

 
Secondary rules: 
 

• Be Safe 

• Follow Instructions 

• Be Respectful 

• Ready to Learn 
 
 
 
 
 
 
 



  

 

Appendix 2: Risk Assessment. 
 
 

Risk Assessment for Specific Pupils working in school (groups or individuals) 
 

Hazards 
identified 
with pupil 

name/s 

Persons at 
risk 

Risks 
Identified 

Control 
Measures 

Action Points 
and 

comments 

Confirm that 
it is in place 

Tick 

 
 
 
 
 

     

 
 
 
 
 

     

 
 
 
 
 

     

 
 
 
 
 

     

 
 
 
 
 

     

 
 
 
 
 
 
 
 
 
 
 
 
 



  

 

Appendix 3 Four Steps Management Procedure 
 

Four Step Stage Management Process 
 

Stage What should we do? Consequence? 

S1 • Praise 

• Tactical ignoring! 

• Gentle reminders 
 

 

S2 • “This is your 1st reminder. I want you to….  It is your 
choice. If you don’t will lose 1 minute of GT. 

• “This is your 2nd reminder. I want you to…. It is your 
choice. If you  don’t will lose 1 minute of GT” 

• You have lost one min of GT 
 
Give child the opportunity to talk to learning mentor for a 
calming chat in Room 12 or wherever convenient.  
 
If calm – Return to Class. And S1. 
If still angry/non compliant – S3 
 

 
 
 
 
 
 

Lose One min 
reward time 
(record on class 
sheet) 

S3 Child to be sent to Mentor/ Leader.  

• You have lost 5 mins playtime because you have had to 
come and see me. 

• Teacher/mentor then asks child to explain why they are 
in trouble and can spend some time ‘unpicking’ the 
issue. 

• Help the child to identify how he/she can best resolve 
the situation and think how to avoid the same thing 
happening in the future. 

  
Then, learning mentor will pop back in 5 minutes for a chat. 
If calm – Return to class and S1 
If still non-compliant – Call Headteacher 
 

5 minutes loss of 
that day’s 
playtime. 
(am play, lunch 
play or assembly) 
 

S4 Child to see Headteacher 
 

Loss of 
privilege/play 
Parents might be 
informed. 
 

 
 

 
 
 
 
 



  

 

Appendix 4 
 

Behaviour Record 
ELMFIELD SCHOOL BEHAVIOUR RECORD 

 

Child:       Class:      

Teacher      
 

Date:       

 

Laziness/ Poor Work  Vandalism  Other: 

Continual class disruption  Unprovoked assault   

Racial abuse  Possession of inappropriate 
objects 

 

Defiance  Sex. Inappropriate behaviour or 
language 

 

School disruption  Theft  

Rudeness / Answering 
back 

 Verbal bullying  

Fighting  Physical bullying  

 
BRIEF DETAILS – Record important detail (victims, witnesses etc) 

 
 
 
 
 
 

 
ACTION TAKEN 

Spoken to  Parents contacted  

Lost ….mins playtime  Sent home – part day  

Sent to another class  Formal Exclusion – days?  

Calm Room    

 
 
BRIEF DETAILS (BULLET POINTS)  Continue overleaf 

 

 

 

 
 
 
 
 



  

 

Appendix 5 Secondary  
 
 
 
 
 
 

Increasing Severity 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 

 
 
 
 
 
 
 
 

• Spoili

ng 

work 

• Shout

ing in 

some

one’s 

face 

• Being 

disres

pectfu

l 

• Argui

ng 

with 

an 

adult, 

being 

rude 

• Refus

ing to 

do 

what 

adults 

tell 

them 

• Refus

ing to 

work 

• Swear

ing at 

staff 

• Spitti

ng at 

peopl

e 

• Steali

ng 

• Attention seeking behaviour 

• Winding each other up 

• Interfering 

• Interrupting 

• Blaming other people 

• Being disrespectful 

• Name calling 

• Refusing to sit next to 
another child 

• Teasing 

• Ignoring 

• Shouting/inappropriate 
noises 

• Not sharing 

• Time wasting 

• Not accepting responsibility 
for own actions 

• Pushing 

• Stopping others from 
learning 

• Forgetting H/W 

• Spoiling work 

• Shouting in someone’s face 

• Being disrespectful 

• Arguing with an adult, being 
rude 

• Refusing to do what adults tell 
them 

• Refusing to work 

• Swearing at staff 

• Spitting at people 

• Stealing 

• Dangerous behaviour 

• Hurting other children 

• Hurting an adult/physical 
attacks 

• Bullying 

• Throwing equipment 

• Inappropriate behaviour 
(sexual) 

• Violent behaviour 

• Fighting 

• Threatening behaviour 

• Damaging things 

• Setting off fire alarms 

Incident form 
completed – SLT 

Decision 

Logged by 
Person 

awarding the 
point on 

spreadsheet, 
including 

reason. When 
x 3, email to 

SLT 

Detention 
20mins at break 

time 

Fixed term 
exclusion 

Behaviour 
point 

X 3 

Opportunity to 
change 

Behaviour 
continues 

 
 

Undesirable Behaviour 

Detention 
45 Minutes after 

school 
X 3 


