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Rationale 
 

We believe that all our pupils should have an equal opportunity to benefit from school 
activities and visits (curricular and extra-curricular) irrespective of their parents’ financial 
means.  
 
 
Purpose 
 

This policy sets out the school’s approach to charging for activities such as educational visits, 
trips and school camps, and how we will minimise the financial barriers which would 
otherwise prevent some pupils taking full advantage of the opportunities.  
 
 
Guidelines 
 

• No charges will be made for any activity or materials which are essential to fulfilling 
the statutory curriculum.  

• Voluntary contributions from parents/carers may be sought to enable extra 
activities, which are deemed educationally desirable, to take place. These will 
include such activities as trips and educational visits. Contributions will also be 
sought towards the cost of food to be prepared in Food Technology lessons and 
after-school clubs. 

• Contributions requested will reflect the cost of the activity less any subsidy from 
funds available to the school.  

• Swimming is part of the curriculum and currently provided at no cost to parents 

• Residential camps: parents will be asked to pay the full cost involved. An instalment 
facility is available to spread the cost.  

• No child will be excluded from an event or otherwise be treated differently, should a 
contribution not be made on their behalf. This applies equally to residential camps.  

• If insufficient voluntary contributions are received the school reserves the right not 
to proceed with the event.  

• The cost of any activity, including residential camp, for pupils whose parents are 
experiencing financial hardship and who therefore are unable to make a full 
contribution will be covered from the Elmfield School Fund as long as such funds are 
available and it is deemed appropriate by the Governors. The Governors decision is 
final and there is no right of appeal.  

• Support for school activities will on occasion be sought from charities and other 
grant making organisations.  

 
 
Inclusion 
 

Elmfield School for Deaf Children aims to be responsive to all aspects of diversity and to 
increase the learning and participation of all pupils within the school and its locality.  We are 
developing inclusive values/ Core Learning Skills which are shared between all staff, pupils, 
governors, parents/ carers and the wider community, in a secure, accepting, collaborative 
and stimulating environment.  Everyone is valued and diversity is seen as a rich resource to 
enhance and support the learning of all. 
 



  

 

All children experience education and socialisation within both specialist and mainstream 
settings throughout their schooling. 
 
All children, including those who have been identified as Gifted and Talented will be given 
opportunities within lessons and through extra-curricular activities to use and develop their 
gifts and talents. 
 
 
Equal Opportunities 
 

All members of the school community should be aware that every individual has a right to 
be considered of equal value and be given equal opportunities regardless of: 
  

• Ethnicity 

• Gender (including transgender) 

• Social background 

• Disability status 

• HIV/ AIDS 

• Religion and belief 

• Age 

• Marital status 

• Nationality/ citizenship 

• Sexual orientation 
 

In the context of the school we feel the most appropriate definition is that: Equal 
Opportunity is the right of everyone to equal chances. Each individual is respected for who 
they are, free from discrimination. 
 
 
Health and Safety 
 

Elmfield School for Deaf Children follows LA advice.  This is outlined in the school’s Health 
and Safety document.  School staff are responsible for checking that there are no obvious 
breaches in Health and Safety. 


